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This is an important time of year. Our three year contract is up at the end of Neizzleoéz:don’ Mohler

June and we are getting in gear for bargaining. We are supported in bargaining Marilee Chunn, SC
by Tacoma Education Association (TEA) and Washington Education Association
(WEA). WEA has a team of experts, including ex-
perienced, professional negotiators, mediators, Dates to
bargainers and labor-law attorneys. Remember:

General Member-

Currently, your Building Rep is working on their list ship Mtg, 1/16/08
of members to ask everyone three questions in from 4:30 - 5:30
regards to your job and how we can help. Those pmin DT Aud.

questions are:

1. How do you think that the PTE union should own the mission of Bates Techni-
cal College?

2. What do you see as your contribution to help the PTE union meet the goals of
owning the mission of the college?

3. What do you need for the PTE union to fight for in order to support you in do-
ing your work?

| encourage everyone to tell us what you think so we can best represent you at . . .

the bargaining table. After we collect all information, a survey will be constructed
and distributed based on the responses. It is this survey that we will use to for-

mulate the bargaining team’s strategy. Calendar Dates 2

SW ESP Issues

With members standing together to exert pressure at the bargaining table, we Grievance Filed 2
have gained pay, benefits and better contract language for members. Thank you
for your support and we look forward to your responses! Know Your Contract 2
Bargaining Team . .
Michelle McElvain, Kathy Laurente, Chico Robles, Angela Abney, and Yolonda Tuition Waivers 3
Williams
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Calendar Dates

To access the 2007-2008 PTE calendar, visit www.bates.ctc.edu/staff.asp.

{ January: 21 Martin Luther King, Jr. Holiday

February: 18/ Ul UPEI OUzUw# Eaw' OOPEEaA

March: 21 Inservice Day
April : 11 Spring Break

May : 28 Memorial Day Holiday

Grievance Filed

The Association filed a
Level Il grievance on
October 26, 2007
against the College con-
cerning a violation of
Section 18 in the PTE
Collective Bargaining
Agreement.

Section 18.1 reads that
“the College will reim-
burse an employee for
glashed tire(s) and/or
damage caused to a
vehicle which occurred
in the course of his/her
employment.”

Terms and condition
number five of the Vol-
untary Reserved Parking
Space Application states
that “the college is not
re%ponsible for any dam-

age or loss of any kind
including but not limited
to vehicle damage or
loss of contents.” This is
in direct violation of Sec-
tion 18 in the PTE CBA.

The College cannot
have members sign pa-
perwork that contradicts
what has already been
agreed to and signed
between the College
and the Association.

We asked that the part
in the reserved parking
application that violates
the PTE CBA be re-
moved or allow mem-
bers to modify the appli-
cation by crossing out
the part that violates the

PTE CBA before signing
it.

The College didn’t agree
to our solution so we
have requested Media-
tion (Level IV Grievance)
to resolve this issue. We
are now in the process
of getting a mediator
and setting a date for
mediation.

Know Your Contract: Inclement Weather

Winter is here along with
it's unpredictable
weather. Make sure you
are aware of what will
happen if the college is
delayed or closed. Sec-
tion 15 of your contract
states:

If the employee
chooses not to report for
work because of inclem-
ent weather when the
College is open, the em-

ployee may use appro-
priate makeup time,
which shall consist of
accrued compensation
time, vacation, personal
leave, or absence with-
out pay.

When the College is
closed for no more than
two consecutive days,
employees in coordina-
tion with their supervi-

sor, shall be placed on
home assignment.

If the College is closed
for more than two con-
secutive days, after the
second day employees
shall use appropriate
makeup time or re-
scheduled work hours
(at regular pay) when
coordinated with and
approved by the imme-
diate supervisor.


http://www.bates.ctc.edu/staff.asp
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Tuition Waivers

Tuition Waivers are available locally. University of Washington, Tacoma al-
lows 6 credits each quarter and Tacoma Community College allows 10 credits
each quarter. Those who enroll are on a "spaceavailable" basis. Check out the

college or university website for details on participating.

Did You Know?

Did you know you are
rewarded for your atten-
dance at work? Accord-
ing to Section 29.2:

Any employee who does
not use unscheduled
leave (with the excep-
tion of Jury Duty and
Military Leave) will have
a choice of either an
additional day of vaca-
tion or a $200 stipend
for every four consecu-
tive months of not using

unscheduled leave. Un-
scheduled leave is de-
fined as sick, family ill-
ness or bereavement.

Employees requesting
an attendance stipend
must do so in the fiscal
year in which it is
earned, but no later than
June 30th of that year.
Employees who submit
requests after that date
will forfeit their right to
either leave or the sti-

pend.

As a side note, the sti-
pend or additional leave
is earned at the end of
the 4th consecutive
month that unscheduled
leave isn’t taken and
could occur in the next
fiscal year. In such case,
the employee would sub-
mit in the year in which
the stipend is earned.
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Labor and Management Meetings

A key area where the Association advocates for members is through Labor and Manage:
ment meetings. This is where a team of union and management members meet togetheg
monthly to discuss labor relations and contract issues. The purpose is to work collabora-
tively together to resolve issues before escalating to a grievance.

Some past examples of topics brought to management were security concerns at night inyour face to the sunshine
the parking lot and department reorganizations. If you are aware of any issue that need you cannot see the shadows.|
to be discussed at a Labor and Management meeting, please contact your Building,_ﬁ%qgn Keller
Donét del ay! OQur purpose is to resolve issues in a timel)
Dates for Upcoming L/M Meetings

» January 22

» February 13

» March 12

» April 9

Labor Team
Michelle McElvain, Billie Jo Wood, Cindy Fulwider, DeAnna Johnson, Bruce Nunes,

and Lynn McDonald

Management Team



Member Benefits

Use the links below to get more information on the bene-
fits associated with union membership.

Washington Education Association
www.washingtonea.org

Click on Member Services, select Member Benefits, then
choose Moneysaving Discounts

National Education Association
www.neamb.com

If you would like information on becoming a member,
please contact your Building Rep.

Attorney Referral Program

If you need a lawyer, taken separately and tions, consumer pro-
the NEA provides deal with two different tection, or traffic vio-

WEA/NEA members questions. This bene- lations (includes DWI

with the services of an fit allows you to dis-  citations).

attorney at a dis- cuss your problem

counted hourly rate. with an attorney to Upon your initial visit

The Attorney Referral determine whether  to the attorney's of-
Program (ARP) is a you need additional fice, you mustpresent

service provided to legal services. Do notsome evidence of
NEA members who expect the attorney to NEA membership.
need services of andraft or review docu- Payment for all legal
attorney on personal ments during a consul-fees is the responsibil-
legal matters,notem- tation. It isimportant ity of the member.

ploymentrelated to discuss any fee ar-
rangements at your  For more information
Participating ARP at- initial meeting. regarding this benefit

torneys provide each
member with two free

If your problem falls ﬁ:\nﬂsp?lzgﬁlpatlng law
30-minute consulta- V.V'th'n any of the areas, \ww.washingtonea.org
tion sessions during “Ste,d below, the attor-ang click on Member
each year of the pro- NeY'S_fees are diSserices, Member
gram (Sept. 1 through counted 30%: real eSBenefits, then Attor-

Aug. 31). These two tate matters, WiI_Is ar;dney Referral.
free consultations are €States, domestic rela-

Money-Saving Benefits of
Becoming a Member




